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Introducing Disabled Persons Assembly NZ
We work on systemic change for the equity of disabled people 
Disabled Persons Assembly NZ (DPA) is a not-for-profit pan-impairment Disabled People’s Organisation run by and for disabled people.
We recognise:
· Māori as Tangata Whenua and Te Tiriti o Waitangi as the founding document of Aotearoa New Zealand;
· disabled people as experts on their own lives;
· the Social Model of Disability as the guiding principle for interpreting disability and impairment; 
· the United Nations Convention on the Rights of Persons with Disabilities as the basis for disabled people’s relationship with the State;
· the New Zealand Disability Strategy as Government agencies’ guide on disability issues; and 
· the Enabling Good Lives Principles, Whāia Te Ao Mārama: Māori Disability Action Plan, and Faiva Ora: National Pasifika Disability Disability Plan as avenues to disabled people gaining greater choice and control over their lives and supports. 
We drive systemic change through: 
Rangatiratanga / Leadership: reflecting the collective voice of disabled people, locally, nationally and internationally. 
Pārongo me te tohutohu / Information and advice: informing and advising on policies impacting on the lives of disabled people.
Kōkiri / Advocacy: supporting disabled people to have a voice, including a collective voice, in society.
Aroturuki / Monitoring: monitoring and giving feedback on existing laws, policies and practices about and relevant to disabled people.

The Submission
DPA welcomes the opportunity to submit on the Otago Regional Council’s (ORC) Annual Plan 2025 – 2026.
Since the last annual plan, Statistics New Zealand published their 2023 Disability Survey results. In terms of the total population of disabled people in Otago, the survey showed that 7.4% of the region’s population (n=36,000) identified as disabled people.[footnoteRef:11177]  [11177:  https://www.stats.govt.nz/information-releases/disability-statistics-2023/

] 

These figures show that disabled people constitute a significant percentage of Otago’s population, and it is expected that this number will rise as our population ages. 
For these reasons, DPA values our relationship with the ORC so that we can plan for a future in which more disabled people than ever before will be living in the region’s communities. This has meant that DPA has been invited and involved in consultations on a range of issues including, for example, transport, civil defence and air quality. 
The building of these relationships has also seen members of the ORC’s Civil Defence and Emergency Management team present at DPA organised ‘Be Emergency Prepared’ workshops aimed at building the capacity of disabled people to prepare for and get through civil emergencies. We have completed two workshops in the South Dunedin and Mosgiel area so far and hope to undertake more as funding and resources allow. These workshops have been invaluable to the disabled people and disability service provider representatives who have attended them.   
Further, we wish to extend our thanks the ORC’s Civil Defence team who, together with the Dunedin City Council (DCC), helped manage the emergency response to last year’s Dunedin October floods. The management of the emergency showed that lessons had been learned from the 2015 South Dunedin floods, especially when it came to the timely evacuation of residents, including disabled people.
Disabled people were impacted by this flooding, some requiring evacuation, and we are aware of a member who found the evacuation process very accessible.  This response illustrates the importance of having disabled people involved with council around planning and preparing for natural disasters, which are expected to increase due to the intensification of climate change.
In terms of planning for climate change, DPA has also engaged with the ORC-DCC joint South Dunedin Future Project. We acknowledge the efforts that the South Future Project team have gone to including the disability community in these discussions and we look forward to ongoing collaboration in this regard. 
In this submission, we will provide feedback on:
· Regional Leadership
· Regional Planning
· Climate change and Resilience
Regional Leadership
We welcome the ORC’s ongoing leadership on environmental and transport issues in Otago.
We note that one of the performance measures contained in the plan is that regarding increasing opportunities for engagement with diverse groups in Otago. It is very welcome to see that in the 2025/26 year that the plan is to maintain or increase the rate of engagement and numbers of organisations (like our own) and people engaged with by council.
As iterated above, we acknowledge the positive effects that engagement has had on DPA’s relationship with the ORC, which has improved markedly.
The other key performance measure in this section is the need to ‘provide relevant, timely and accessible communications which enable the community to understand and participate in ORC’s programme and decision making.’
DPA recommends that the accessibility of ORC communications to the disability community, especially those pertaining to civil emergencies and council services/information are regularly reviewed by Council in partnership with disabled people and disabled people’s organisations such as DPA.
	Recommendation 1: That the accessibility of communications, especially in alternative formats used to inform people about emergencies and council services/information, are reviewed each year by Council in partnership with disabled people and DPO's.



Regional Planning
According to the ORC’s consultation document, Council will be engaging in developing/refreshing several plans and strategies over the next few years. These plans include the:
· Joint Queenstown and Dunedin Future Development strategies
· Draft Air Quality Strategy
DPA signals its intentions to submit on these important documents.
Ensuring that urban growth is well managed and sustainable is important to disabled people as planning the accessibility of our communities in terms of housing and infrastructure (i.e., roading, footpaths, cycleways, recreational areas) is vital.
Managing air quality is also a high priority for disabled people as the ability to breathe clean, fresh air is important for everyone, especially disabled people and people with health conditions who are disproportionately impacted by respiratory and other conditions exacerbated by air pollution.
Climate change and resilience (including emergency management)
In previous submissions, we have acknowledged the ORC’s work on natural hazards, natural hazards and climate change adaptation and flood planning and forecasting.
As noted earlier, the work that has been done in this space has been invaluable as was witnessed during the Dunedin flooding events last year.
We support the work programme proposed for the 2025/26 year to conduct an Otago natural hazards risk assessment, undertake flood hazard assessments, begin work on building an Otago Natural Hazards Database and engaging in natural hazards adaptation in the Clutha Delta, Lake Whakatipu and South Dunedin areas.
These assessments will help build community understanding and knowledge about the risks we face and enable everyone, including disabled people and families whānau/support people the ability to engage in pre-planning for disasters, particularly in high-risk areas like South Dunedin.
Flood protection, prevention and management are all important aspects in keeping everyone, including disabled and older people, safe.
When it comes to emergency management, we have already spoken about the collaboration we have had over the ‘Be Emergency Prepared!’ workshops we discussed earlier. 
We would like to use the opportunity of this submission to reinforce some key points about the systemic disadvantage experienced by disabled people in emergency situations:
· Disabled people and other people on low incomes are not resourced to put aside food and other supplies for an emergency. 
· Many disabled people are not clear on where they should go if they must evacuate - information about accommodation available at emergency centres and whether that is suitable for people with mobility and other impairments is essentiall
· Disabled people are likely to experience more mental distress, especially if they are displaced from their homes and support. 
· Information accessibility especially for the Deaf community is very important.

We are pleased to see that existing work plans, including those around building up community resilience and the training and capacity building of ORC staff to respond in emergencies continues to be prioritised.
DPA recommends that when it comes to building the capacity of ORC staff in the emergency management space that disability awareness and responsiveness in emergency situations is incorporated into existing staff training programmes, with modules on these areas delivered by disabled people themselves.
	Recommendation 2: That ORC emergency management staff are undergo training in disability responsiveness and awareness in emergency situations through disabled people led and delivered training modules.
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