






April 2025

To the Parliamentary Governance and Administration Committee 
Please find attached our submission on Auckland Council (Auckland Future Fund) Bill




For any further inquiries, please contact:
Mojo Mathers
Policy Advisor
Disabled Persons Assembly New Zealand
Email: policy@dpa.org.nz

Introducing Disabled Persons Assembly NZ
We work on systemic change for the equity of disabled people 
Disabled Persons Assembly NZ (DPA) is a not-for-profit pan-impairment Disabled People’s Organisation run by and for disabled people.
We recognise:
· Māori as Tangata Whenua and Te Tiriti o Waitangi as a founding document of Aotearoa New Zealand;
· disabled people as experts on their own lives;
· the Social Model of Disability as the guiding principle for interpreting disability and impairment; 
· the United Nations Convention on the Rights of Persons with Disabilities as the basis for disabled people’s relationship with the State;
· the New Zealand Disability Strategy as Government agencies’ guide on disability issues; and 
· the Enabling Good Lives Principles, Whāia Te Ao Mārama: Māori Disability Action Plan, and Faiva Ora: National Pasifika Disability Disability Plan as avenues to disabled people gaining greater choice and control over their lives and supports. 
We drive systemic change through: 
Rangatiratanga / Leadership: reflecting the collective voice of disabled people, locally, nationally and internationally. 
Pārongo me te tohutohu / Information and advice: informing and advising on policies impacting on the lives of disabled people.
Kōkiri / Advocacy: supporting disabled people to have a voice, including a collective voice, in society.
Aroturuki / Monitoring: monitoring and giving feedback on existing laws, policies and practices about and relevant to disabled people.
United Nations Convention on the Rights of Persons with Disabilities 
DPA was influential in creating the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD),1 a foundational document for disabled people which New Zealand has signed and ratified, confirming that disabled people must have the same human rights as everyone else. All state bodies in New Zealand, including local and regional government, have a responsibility to uphold the principles and articles of this convention. 
There are a number of UNCRPD articles particularly relevant to this submission, including: 
· Article 4.3: General obligations – representation of disabled people and our organisations in decision making 
· Article 8: Awareness raising 
· Article 9: Accessibility  
· Article 11: Situations of risk and humanitarian emergencies 
· Article 19: Living independently and being included in the community 
· Article 21: Freedom of expression and opinion, and access to information 
· Article 29: Participation in political and public life
· Article 30: Participation in cultural life, recreation, leisure and sport 


New Zealand Disability Strategy 2016-2026 
Since ratifying the UNCRPD, the New Zealand Government has established a Disability Strategy2 to guide the work of government agencies on disability issues. The vision is that New Zealand be a non-disabling society, where disabled people have equal opportunity to achieve their goals and aspirations, and that all of New Zealand works together to make this happen. It identifies eight outcome areas contributing to achieving this vision. 
There are a number of strategy outcomes particularly relevant to this submission, including: 
· Outcome 5 – Accessibility 


The submission
DPA welcomes the opportunity to give feedback to the Parliamentary Governance and Administration Committee on the Auckland Council (Auckland Future Fund) Bill.
As outlined in the DPA submissions to the Auckland Council Long Term Plan and recent Annual Plan, we support Auckland Future Fund, so are in favour of the Auckland Council (Auckland Future Fund) Bill with some amendments while providing an accessibility lens.

Disability demographics
According to Statistics New Zealand’s 2023 Disability Survey, Auckland had a disability population rate of 14 percent (n=242,000)[footnoteRef:2] residing within the city’s boundaries.[footnoteRef:3] [2:  https://www.whaikaha.govt.nz/news/news/17-percent-of-new-zealanders-are-disabled]  [3:  https://www.stats.govt.nz/news/auckland-population-may-hit-2-million-in-early-2030s/] 

This number is likely to increase further as the population ages as there is a strong correlation between ageing and disability. 
In 2023, 219,750 people in Auckland were aged 65 or older, which is 13.3% of the total Auckland population.[footnoteRef:4] [4:  https://rep.infometrics.co.nz/auckland/census/drill-down/broad-age-group/65-years-and-older] 

By 2030, it's projected that around 1 in 5 people in Aotearoa New Zealand will be aged 65 or older, with the number of people in this age group expected to increase significantly, reaching 1.2 million by 2034.[footnoteRef:5] [5:  https://www.stats.govt.nz/information-releases/national-population-projections-2020base2073/] 

The increasing number of disabled and older people is one reason why Auckland Council needs to plan and invest in the development of fully accessible, inclusive communities.

Purpose of the Auckland Future Fund
Auckland’s disability community, either directly or indirectly (via rents) pay rates, so the Auckland Future Fund reinforces the need to create a complementary revenue stream for Council to prevent the double negative of high rates increases and service cuts.
Consequently, this Bill would avoid Auckland Council needing to enforce austerity again as it did in 2020 due to Covid and 2023 due to the cost-of-living pressures.
The Auckland Council’s fiscal crunches of 2020 and 2023 threatened many of the council services that Aucklanders and especially people on low incomes including many disabled people, rely upon.
Also, from an accessibility perspective, disabled people pay the same rates as non-disabled ratepayers but do not have the same access to Council services, programmes and projects, so continued consideration around accessibility and involvement of the disability community in decision-making processes and consultation is a necessity.

Principles of the Auckland Future Fund
From our analysis of the first reading debate in Parliament, some MPs raised the need to better define the principles that the fund would be governed by.
While we acknowledge the need for financial imperatives to govern the fund’s operation, it also needs to sit alongside principles and objectives which reflect more than just fiscal considerations.
The principles and objectives of the fund need to be driven by the four wellbeing(s) contained in the Local Government Act where councils are required to promote the social, economic, environmental and cultural wellbeing of their communities.[footnoteRef:6]  [6:  https://www.legislation.govt.nz/act/public/2002/0084/latest/DLM171803.html

] 

We would like to see the fund be required to take account the wider needs of the community when making decisions. These wider needs include the requirement to remove barriers to the full participation and inclusion by equity population groups in the life of the city including Māori, Pacific peoples, ethnic communities, children, youth, older people and disabled people.
	Recommendation 1: That the Bill is amended to require that the Auckland Future Fund considers the four wellbeing(s) principles of the Local Government Act when decisions are made around investments and disbursements.



Consultation with communities
DPA welcomes the commitment contained in the legislation to give Auckland Council full control over the disbursement of funds from the Future Fund.
We also welcome the commitment to ensuring that any proposal to use disburse funds is included as part of any consultations conducted over the long-term plan or in accordance with any relevant consultation conducted by Council.
We remind Auckland Council of its obligations to conduct consultation with people in an accessible way, including with the disability community.

Tangata whaikaha Māori as mana whenua
Tangata whaikaha Māori are mana whenua and play their part to protect Māori cultural values holding the knowledge and wisdom passed down to them in roles such as kaitiaki.
The Auckland Future Fund engages with the independent Māori Statutory Board Houkura, but it is unclear how tangata whaikaha Māori disabled who are mana whenua are involved in this consultation as DPA wants to see disabled people represented at all levels of decision-making.  
Houkura does not replace direct engagement with Māori, so we request an amendment to clarify how tangata whenua (including tangata whaikaha disabled Māori who are mana whenua) can engage directly with Auckland Future Fund in a way that is accessible to them as both Māori and disabled.
	Recommendation 2: That the Bill is amended to require that Māori, including tangata whaikaha disabled Māori, are directly consulted about the decisions of the Auckland Future Fund.
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